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We will also feature a panel of in-house
counsel and human resource professionals
who will discuss the labor and employment
law issues that keep them up at night and
how they deal with them. This program

is sponsored by Ogletree Deakins and
Ogletree Governmental Affairs, Inc., and it is
co-sponsored by a number of national trade
associations, including:

- American Bakers Association

» American Hospital Association

» American Hotel and Lodging Association

» Associated Builders and Contractors

» Associated General Contractors of America

- Association of Equipment Manufacturers

- Edison Electric Institute

» Food Marketing Institute

» HRPolicy Association

» Independent Electrical Contractors

» International Foodservice Distributors Association

- International Franchise Association

- National Association of Home Builders

- National Association of Manufacturers

+ National Association of Professional Employer
Organizations

« National Association of Waterfront Employers

- National Council of Chain Restaurants

- National Federation of Independent Business

- National Grocers Association

+ National Mining Association

» National Restaurant Association

» National Retail Federation

- National Roofing Contractors Association

- North American Transportation Employee
Relations Association

+ Printing Industries of America

« Retail Industry Leaders Association

+ Society for Human Resource Management

» U.S. Chamber of Commerce

- WorldatWork

OGLETREE DEAKINS and
OGLETREE GOVERNMENTAL AFFAIRS, INC,,

together with

THE NATIONAL TRADE ASSOCIATIONS OF
THE FIRST TUESDAY GROUP

present a

WASHINGTON CONFERENCE
FEBRUARY 21 - 22, 2013

After the most expensive election in U.S. history, the result was the
status quo—Democrats control the White House and U.S. Senate, and
Republicans control the House of Representatives. What will employers
see from the current Obama Administration in terms of regulations
and enforcement? With margins tight in the House and Senate—and
significant economic issues on the horizon—what will the legislative
and regulatory agenda for labor and employment law issues look like?

Please join us to discuss these issues with members of Congress,
congressional staffers, Obama Administration representatives,
organized labor, civil rights groups, and top-level staff at national
trade associations and their members.

LOCATION

Renaissance Washington, DC Downtown Hotel
999 Ninth Street NW

Washington, DC 20001

(202) 898-9000

COST

$495 per person

$100 discount for Ogletree Deakins clients
and participating association members

Join us for early registration and a welcome reception on
Wednesday, February 20 from 7:00 pm to 9:00 pm.




WEDNESDAY, FEBRUARY 20, 2013

_ 7:00-9:00 pm EARLY REGISTRATION AND WELCOME RECEPTION
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THURSDAY, FEBRUARY 21, 2

7:45-8:30 am Continental Breakfast

8:30-8:45 am OPENING REMARKS AND WELCOME
Kim Ebert, Managing Shareholder, Ogletree Deakins

8:45-9:30 am KEYNOTE ADDRESS: WHAT DO THE 2012 ELECTIONS TELL US ABOUT THE FUTURE?
Whit Ayres, President, North Star Opinion Research

The demographics and the results of the 2012 elections yielded fascinating data—as well as some soul-searching
on the Republican side. The fiscal cliff compromise seemed to set the stage for a rocky couple of years in Congress,
and the upcoming debates over the debt ceiling and spending may prove to be difficult. Given these issues, what
will the 2014 mid-term elections look like? Political commentator and pollster Whit Ayres will address how the
2014 elections are likely to shape up, and what it may mean for the labor and employment agenda. Mr. Ayres is
a leading Washington political consultant and a frequent commentator on network and cable media outlets,
including NBC's Meet the Press, CNN, and the BBC. His analysis has been featured in The Wall Street Journal, The
New York Times, The Washington Post, and USA Today.

9:30-10:30am  WORKPLACE DISCRIMINATION: WHAT CAN EMPLOYERS EXPECT FROM THE EEOC?
The Equal Employment Opportunity Commission (EEOC) issued several significant pieces of guidance during the
past Administration and was assertive in terms of enforcement. With Congress unlikely to pass legislation creating
more protected classes, does the EEOC's statutory authority provide it with any flexibility for agency action in this
area? A bipartisan set of EEOC Commissioners will discuss the future of civil rights policies in the United States.
Moderator: Cheryl Stanton, Ogletree Deakins

Panelists: ~ EEOC Commissioners Chai Feldblum and Victoria Lipnic
10:30-10:45 am  Break

10:45-11:45am THE LABOR & EMPLOYMENT LAW AGENDA 2.0
What are the Obama Administration and the 113th Congress looking to accomplish in the labor-management
arena? Hear from an experienced panel of “insiders” from Congress, labor unions, and the business community
about the battles that may be ahead in Congress and the regulatory agencies.
Moderator: Melissa Bailey, Ogletree Deakins
Panelists: ~ Randy Johnson, Senior Vice President, U.S. Chamber of Commerce
Marvin Kaplan, Workforce Policy Counsel, House Education & the Workforce Committee
Bill Samuel, Director, Government Affairs, AFL-CIO

11:45 am-Noon Break

Noon-1:30 pm LUNCHEON AND KEYNOTE ADDRESS
Congressman Rob Andrews (D-NJ)

Congressman Andrews is Ranking Member on the House Subcommittee on Health, Employment, Labor, and
Pensions, and was recently elected the Democratic Co-Chairman of the Steering and Policy Committee for the
113th Congress. Congressman Andrews will provide an inside perspective on what Congress may focus on from
a labor and employment perspective.

1:30-1:45 pm Break

1:45-2:45 pm BREAKOUT SESSIONS (SERIES 1)

SESSION A: DOL ENFORCEMENT AND REGULATORY PRIORITIES—WHAT DOES DOL
HAVE IN STORE FOR EMPLOYERS?
Learn what to expect from the U.S. Department of Labor (DOL) in terms of new regulations and enforcement
policies in 2013 at agencies including the Wage and Hour Division, the Office of Federal Contract Compliance
Programs, and the Occupational Safety and Health Administration.
Moderator: Kelly Knott, Senior Director of Federal Government Relations, National Retail Federation
Panelists: ~ Lauren McFerran, Deputy Staff Director/Chief Labor Counsel for the Majority,
Senate Health, Education, Labor and Pensions Committee (invited)
Alfred B. Robinson, Jr., Ogletree Deakins
Thom Stohler, Director, Federal Government Affairs, National Association of
Professional Employer Organizations

SESSION B: THE FUTURE OF THE FAMILY-FRIENDLY AGENDA
Will Congress consider family-friendly and workplace flexibility legislation? How will “family-friendly” policies be
implemented through action by the EEOC, DOL, and other federal regulators?
Moderator:  Amanda Wood, Director of Employment Policy, National Association of Manufacturers
Panelists:  Lisa Horn, Co-Leader, SHRM's Workplace Flexibility Initiative and partnership with the
Families and Work Institute
Vicki Shabo, Director of Work and Family Programs, National Partnership for
Women & Families

2:45-3:00 pm Room Change



3:00-4:00 pm THE NATIONAL LABOR RELATIONS BOARD: VERSION 2013 (AND BEYOND)
How much can an activist National Labor Relations Board (NLRB) accomplish through rulemaking and decisions? How will the NLRB'’s actions
impact union and non-union employers? What is the future of collective bargaining in the United States? These questions (and more) will
be addressed in this important session, featuring two former Members of the Board and the current Deputy Director of the Federal Mediation
and Conciliation Service.
Moderator: Harold P. Coxson, Ogletree Deakins
Panelists:  Brian Hayes, Ogletree Deakins, former Member of the NLRB
Craig Becker, Co-General Counsel, AFL-CIO and former Member of the NLRB
Scot Beckenbaugh, Deputy Director, Federal Mediation and Conciliation Service

4:00-5:00 pm THE LEGAL PERSPECTIVE ON THE LABOR AND EMPLOYMENT AGENDA
The enforcement agenda during President Obama’s first term was the most aggressive employers have seen in years, and his second term is
expected to be no different. Given the economic challenges, the regulatory agenda was less robust than many expected, but it will likely
ramp-up dramatically during the next four years. This panel of Ogletree Deakins attorneys will discuss how they helped employers weather
the enforcement storm over the last four years, and the proactive steps they are advising employers to take to prepare for the next four years.
Moderator: Melissa Bailey, Ogletree Deakins
Panelists: ~ Margaret Campbell, Joseph Clees, Matthew Keen, and David Powell, Ogletree Deakins

5:00-7:00 pm  Hosted Reception

FRIDAY, FEBRUARY 22, 2013

7:45-8:30 am Continental Breakfast
8:30-8:45 am DAY TWO WELCOME
8:45-9:15 am KEYNOTE ADDRESS: A PERSPECTIVE FROM ORGANIZED LABOR

Debates over labor and employment policy are increasingly shifting from Washington to state houses. With Michigan and Indiana
passing historic right-to-work laws, and battles over public sector pensions and collective bargaining in multiple states, the states are
also becoming increasingly active in passing employment legislation. A top-ranking official from a labor union will join us to discuss how
labor unions plan to deploy their resources in key battleground states.

9:15-10:00am  REGULATORY POLICY—WHAT IS THE TRUE COST OF WORKPLACE REGULATION?

This question has been asked and answered in a variety of ways over the years, and was a central issue during the 2012 elections.
As evidenced by recent regulatory agendas from DOL, the current Administration plans to issue regulations on labor and employment issues
at a furious pace. How do the Office of Management and Budget (OMB) and the Office of Information and Regulatory Affairs (OIRA) assess the
costs and impacts of these regulations, and how can stakeholders affect the process?

Moderator: Marc Freedman, Executive Director of Labor Law Policy, U.S. Chamber of Commerce

Panelists: ~ Susan Dudley, Director, George Washington University Regulatory Studies Center,

former Director of OIRA

Shawne McGibbon, General Counsel, Administrative Conference of the United States
10:00-10:15am Break

AERRKOEIN BREAKOUT SESSIONS (SERIES 2)

SESSION C: HEALTH CARE—THE IMPLICATIONS OF THE AFFORDABLE CARE ACT
Now that the U.S. Supreme Court has ruled and the 2012 elections are over, the implementation stage of the Affordable Care Act is underway.
What major issues have yet to be resolved? This session will address everything you need to know to be prepared for the coming tsunami
of regulations.
Moderator:  Karen Harned, Executive Director, Small Business Legal Center, National Federation of Independent Business
Panelists: ~ Carla Luggiero, Senior Associate Director of Federal Relations, American Hospital Association
Christine Pollack, Vice President, Government Affairs, Retail Industry Leaders Association
Thomas Christina, Ogletree Deakins

SESSION D: EMPLOYMENT BENEFITS SECURITY—IS THE DAY OF RECKONING UPON US?

What is the future of single employer defined benefit plans and underfunded multiemployer pension plans? What about entitlement
reform of Social Security—will there be anything left for our children and grandchildren?

Moderator: Cory Martin, Director, Government Relations, American Bakers Association

Panelists: ~ Josh Gotbaum, Director, Pension Benefit Guaranty Corporation (invited)
Randy DeFrehn, Executive Director, National Coordinating Committee for Multiemployer Plans
James Young, Director, Strategic Communications & Congressional Relations,
Associated General Contractors of America

SESSION E: IMMIGRATION REFORM—WILL CONGRESS FIND A CONSENSUS?
President Obama has announced that immigration reform is at the top of his agenda for the second term. Will Congress finally be
able to address this issue? Hear from a panel of immigration policy gurus on all sides of the issues.
Moderator: Angelo Amador, Vice President of Labor & Workforce Policy, National Restaurant Association
Panelists: ~ Judy Conti, Federal Advocacy Coordinator, National Employment Law Project
Tamar Jacoby, President & CEO, ImmigrationWorks USA
Andrew Merrills, Ogletree Deakins

11:00-11:15am Break

11:15-12:15pm WHAT IS KEEPING EMPLOYERS UP AT NIGHT?
This wrap-up panel will discuss practical concerns in the workplace for employers and their employees regarding the future direction
of labor and employment policies in 2013 (and beyond). Plenty of time will be provided to field your questions—and get your input on
what keeps you up at night.

12:15-12:30 pm  Program Closing
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REGISTRATION INFORMATION * FEBRUARY 21 - 22, 2013

LOCATION

Renaissance Washington, DC Downtown Hotel
999 Ninth Street NW

Washington, DC 20001

(202) 898-9000

COST
$495 per person

$100 discount for Ogletree Deakins clients
and participating association members

HOTEL RESERVATIONS

T0 REGISTER

« On-line www.ogletreedeakins.com
« Phone (800)277-1410
« Email kim.beam@ogletreedeakins.com

Please let us know if you will be attending the
welcome reception on Wednesday, February 20.

Hotel reservations are the responsibility of participants and can be made by
calling the Renaissance Washington directly at (800) 468-3571 and requesting
the D.C. Legislative Program rate of $199 per night. A limited number of
rooms are available, so please make your reservation as early as possible.
Reservations must be made by February 1, 2013 to receive the group rate.

Please let us know if you require any special services or accommodations.




